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After the Claimant, Stephanie Britton files a case with the FPL concerning her treatment with the human resource department. The case is concerning sexual harassment and discrimination in her workplace, which makes her quit the job.  FPL performs research to help them gather the information that is going to act as evidence of the filed case of Stephanie Britton.  For instance, FPL will enquire co-workers on the character traits of Stephanie Britton when at work as well as how she interacts with other workers (McDonald and Charlesworth, 2016). In this, the prevailing option that is aimed at is how the co-workers are going to show their attitude towards Stephanie Britton. When they suggest that her interaction with others is poor, it will be evidence that they were looking down at her because she was not entertaining them when it comes to dates as well as sexual things. In a situation where the co-workers suggest that Stephanie Britton has a positive attitude towards work, there will be massive support for her case, meaning that she did not quit her job because she was not willing to work, but she was forced to do so by the behaviors of her co-workers, which was irritating and also disrespectful because she was not comfortable with the way they were treating her sexually (Hersch, 2015).
In relation to Stephanie's case, there are statutes such as assault as well as negligence. In this, Stephanie is sexually assaulted by her co-workers because she seems to be firm on her decision, and she does not entertain them when it comes to sexual matters and going out for dates with them.  On the other side, it is due to negligence that co-workers do not consider the warnings they are being given by Stephanie, which forces her to quit the job. Still, there is a sexual case being held by Fort Lauderdale concerning harassment of a worker by the co-workers, which is finally settled when the plaintiff wins the case.
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